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It is true that time does not stand still for anyone, and that includes those 
of us who care so deeply about CDF Firefighters.

Bob Wolf, the longest serving president in CDF Firefighters’ history, 
retired after a 10 year tenure at the helm. President Wolf served during one of 
the most vibrant periods in firefighting history. he was responsible for over-
seeing a Memorandum of understanding (MOu) that allowed firefighters to 
retire with dignity after 30 years on the job. he is responsible for the change 
of our name to CAl FIrE; the restructuring of how we provide the tools nec-
essary for us to do our job.

Most of all, Bob Wolf will be remembered for his absolute dedication to all 
of the firefighters. he will be the model on which all future leadership is based.

We also saw the retirement of our longtime treasurer, Art Smith. It is remark-
able to think that many of our firefighters weren’t even born when Art Smith 
took over the financial responsibilities of our union. he has been the treasurer 
for CDF Firefighters for 27 years. his extraordinary counsel and firm hand 
will be missed, although he has generously agreed to manage the transition.

Also leaving the Board after a remarkable 20 years of service at the exec-
utive level is Tom Gardner. Tom served as our president and past president 
and was a popular and active grassroots leader throughout his career. he, 
too, will be missed greatly. We wish him the best.

LegisLAture
unlike our brothers and sisters throughout the state of California, CDF 
Firefighters deal with the California legislature in the same manner that oth-
ers deal with their Boards of Supervisors and City Council. Our MOu, as well 
as the budget, are promulgated through legislation at the state level and are 
ultimately signed by the Governor.

This year, the new freshman class in the California State Assembly is the 
second largest in California history. Of the 80 members, 38 are freshman and 
while they bring extraordinary diversity and energy to the job, they also have a 
daunting learning curve. California is an extraordinarily complex state to govern. 

The challenge for CDF Firefighters local 2881 is to meet with the new mem-
bers and share with them the work we do and the critical role we play in the 
public safety paradigm of our state. 

future gOALs
The transition for CDF Firefighters is not going to be easy. Obviously, we will 
miss Bob Wolf, Art Smith, and Tom Gardner a great deal. Our priorities are to 
protect and enhance the wages, benefits, and conditions of our membership. 

We also think it is of real importance that we revisit the testing and hiring 
process within CAl FIrE. The confusion that is inherent with the candidates 
doing self-evaluation should be evident and needs to be addressed.

It is interesting to note that 30 years ago CDF Firefighter engines had a 5-0 
staffing level. unfortunately, during the economic downturn it was not unheard 
of for 1-0 staffing to be seen. It is very important that we revisit staffing levels 
and hopefully convince the legislature that full staffing makes the best sense.

We also plan to revisit our communications plan so that internally our 
clarity of purpose as union leadership will be clearly understood by all of our 
membership.

Finally, the success of turning back Proposition 32 highlights for all of us 
the benefits of solidarity and the importance of workers being protected by a 
union. We look forward to working with all the California firefighters to make 
2013 a great year.

President Mike Lopez
CDF Firefighters Local 2881

CHANGING 
of the GUARD
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Message FroM Lou PauLson  |  President, CaliFornia ProFessional FireFighters

W ith the dawning of 2013, most outward appearances suggest that the 
hard times for California … and California firefighters … may be ebbing.

In January, Governor Jerry Brown submitted a budget that, for 
the first time since before the Great recession, did not carry a deficit. Brown’s 
announcement came just a few months after a remarkable november elec-
tion that saw the defeat of an insidious effort to silence your voice in the public 
debate (Proposition 32) and the passage of an initiative that will bring a mea-
sure of fiscal stability to our debt-wracked state (Proposition 30).

Even the anti-pension mania that has preoccupied policymakers appears to 
be on the wane: Former los Angeles Mayor richard riordan dropped efforts 
to push a pension rollback for that city and one of the most notorious anti-pen-
sion activists has conceded that “nothing is really happening at the state level.”

It’s no exaggeration to say that the collective power of California’s firefight-
ers played a role – direct or indirect – in each of these promising developments.  

• Exit polling from the november election indicated that the percent-
age of firefighters voting no on 32 was the highest of any labor union 
in the state. 

• By most accounts, the passage of Proposition 30 – which holds tan-
gible benefits for local 2881 members – was helped across the line by 
the firefighter-fueled turnout against Prop. 32.

• Dozens of CPF-affiliated locals, including local 2881, have effectively 
used the collective bargaining process to implement retirement con-
cessions that have helped blunt the progress of the pension haters. 

In addition to these high-profile victories, there have been some quieter, but no 
less noteworthy accomplishments. 

In 2012, after a remarkable collaborative effort involving organized labor and 
the employer community, Gov. Brown signed a landmark workers compensa-
tion reform. The measure rolled back some of the more onerous takeaways 
imposed by the so-called “reforms” of the mid-2000s. Benefits to injured work-
ers increased dramatically. Employees’ rights to independent medical review 
were strengthened. red tape was slashed. 

In the end, employers saw their workers’ compensation costs go down and 
employees saw their benefits go up. A classic win-win.

After several years of seemingly endless media attacks and tough 
recessionary bargaining, it is a relief to enjoy some success. But even 
though the wolves may not be howling as loudly, they are still lurking. 

• In cities such as Stockton and San Bernardino, local officials are seeking 
to use the bankruptcy courts to win what they couldn’t get in a straight-
up fight: the cancellation of their labor contracts. 

• Texas billionaire John Arnold – a former Enron trader and hedge fund 
manager – has proclaimed pension reform as his cause-du-jour, and 
is threatening to bankroll local efforts such as those in San Diego and 
San Jose.

• The ongoing fight to preserve fire-based EMS and criti-
cal firefighter apprenticeship funding is expected to continue. 

In short, the time to celebrate is long past. For those of us who represent you 
– your local 2881 as well as those of us at CPF – vigilance will continue to be 
the watchword in 2013. 

One great asset we at CPF are pleased to have in this effort is the addition 
of Mike lopez to the CPF Executive Board. Though he has big shoes to fill in 
the departure of Bob Wolf, Mike is a fierce, committed advocate for his mem-
bers. his skill and determination helped make local 2881’s r.I.O.T. teams an 
effective force in the fight against Proposition 32.

With leaders like Mike on our side, I am confident of our ability to face the 
challenges ahead.
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On January 3, 2013, the CAl FIrE Santa Clara 
unit began a 5-year contract with the City of 
Morgan hill for fire protection services. 

MOrgAN hiLL fire dePArtMeNt 
PrOFIlE:
1.5 Battalion Chiefs
.5 Fire Marshal
.5 EMS coordinator
3 Fire Captain Paramedics
3 Fire Captains
7 Engineer Paramedics
6 Engineers
1 Office Technician
2 Communication Operators
                                                                       
19 total line personnel

eNgiNe COMPANies:
The city staffs two fire stations with two (2) 
Type 1 fire engines and one 105 foot ladder 
truck, all of which carry extrication equipment 

CDF FIrEFIGhTErS WElCOMES 

Morgan Hill 
Fire DepartMent

and are fully equipped to deliver advance life 
support services with Paramedics on all front 
line apparatus.  

The City of Morgan hill was incorporated in 
1906, and is a general law city operating under 
the Council-Manager form of government. It 
is a community of 12 square miles, serving 
38,000 people. located 12 miles south of the 
City of San Jose, it is 15 miles from the Pacific 
Ocean. It is a comfortable, livable residential 
community, surrounded by agricultural pro-
duction of fruits, vegetables and wines. Its top 
employers include Anritsu, Comcast Cable, 
and the Morgan hill unified School District.

Fire and EMS service delivery in the south-
ern part of Santa Clara County is provided 
by the City of Morgan hill (2 stations), City of 
Gilroy (3 stations) and the South Santa Clara 
County Fire Protection District (4 stations 
via contract with CAl FIrE-protecting San 
Martin and unincorporated areas).  Morgan 

hill at one time operated its own fire depart-
ment. however, in 1995 the city sold its two 
fire stations and its apparatus to the Central 
Fire Protection District of Santa Clara County. 

In late 2011 the City of Morgan hill released 
a request For Proposal seeking proposals 
from qualified agencies and firms to provide fire 
and emergency medical services, with goals to:
 
1. substantially reduce the city’s expense in 
providing fire/EMS service; and
2. achieve the city’s goal of a single service 
provider with a single governance system.

Within this framework, the City of Morgan hill 
sought a fire/EMS service provider who can 
help the city achieve these objectives and on 
July 25, 2012, the city chose the California 
Department of Forestry and Fire Protection  
(CAl FIrE) as its new service provider effec-
tive January 2013.

Part of each year’s convention activities 
includes the presentation of awards to rec-
ognize members, employees, contractors 
or cooperators for their support of CDF 
Firefighters and the membership during the 
year. nominations for the awards (other than 
the President’s Award) and reasons for the 
recommendations are reviewed by the awards 
selection committee and ultimately approved 
by the state executive board. This year’s 
deserving winners were:

President’s Award
rick swan and Jim Nolan

Individual award given to a member, officer 
or individual by the CDF Firefighters’ presi-
dent for superior accomplishment by an 
individual(s) in support of CDF Firefighters. 

Ron Bywater Award 
Art smith

highest award given to a member, officer, or 
individual by CDF Firefighters.

Ron Yank Award
Liz Brown and tim edwards

Second highest award given to a member(s), 
officer(s) or individual(s) by CDF Firefighters 
for long-term superior dedication exemplifying 

2012 CONVeNtiON AwArds
honesty and integrity in the application of the 
CDF Firefighters Bylaws and Constitution.

Executive Board Award 
denis Laughon
Justin sheaff 
darren dow

John Berggreen
Nick garcia 
Mike Morlan 

Chuck Carroll 
Joe teneyck 

george Nunez 
dennis Nelson 
steve Meikle 

Barry rudolph

Individual(s) or officer(s) most deserving of 
recognition from the executive board of direc-
tors for superior accomplishment over the past 
year on behalf of CDF Firefighters.

Leadership Award
scott ernest

sunnie fronek
Bill Christen
steve Meikle

Individual award given to a member(s), 
officer(s) or individual(s) by CDF Firefighters 
for a specific act or acts that display supe-
rior leadership to CDF Firefighters each year.

2012 
CONVENTION 
PRIORITIES 

FOR 2013
Restore 3% at 50 
for all fire protection 
employees with last 
highest year and other 
benefits lost.

Provide time-and-a-
half for Firefighter I’s 
and battalion chiefs for 
EDWC after 56 hours. 

HFEO issues.

1

3

2

by chapter director chuck carroll
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Basic Rep class JanuaRy 14 – 17, 2013 

The Basic Rank and File Representation class is designed for new union officers. This class prepares the 
new officer to represent an employees in investigative interviews, and Skelly hearings. Instruction also 
includes the Fire Fighter Bill of Rights, how to properly research and write grievances. The students will also 
learn how to communicate effectively with management and employees.

advance Rep class FeBRuaRy 5 – 7, 2013

The Advance Rank and File Representation class is designed for union officers who have served as rank 
and file representatives for two years and need to be recertified in order to maintain certification. This 
class focuses on the meet-and-confer process, unfair labor practices, and how to properly research and 
represent an employee during State Personnel Board hearings.
 

Rep WoRkshop # 1 FeBRuaRy 18 – 19, 2013

The Representation workshop is a two day class designed for rank and file representatives that have taken 
both the Basic and Advance class. Students are given the opportunity to interact with one another on local 
and statewide issues and share ideas and solutions to problems. 
 

advanced leadeRship class apRil 2-4, 2013

Course description - The Advanced Leadership class was developed to provide in depth instruction on 
subjects that are not taught in other CDF Firefighters training classes.
 
This is an advanced class for union leaders who have attended either the leadership class or the new officer 
training classes. The course will provide detailed information on CDF Firefighters policies, procedures, a 
communications class taught by an outside instructor, union funeral officers, social media and union PIO 
functions, and IAFF and CPF bylaws. This course is designed for long and short term union leaders, district 
vice presidents, chapter directors, and all other union officers.

Rep WoRkshop # 2 apRil 4 – 5, 2013
 
The Representation workshop is a two day class designed for rank and file representatives that have taken 
both the Basic and Advance class. Students are given the opportunity to interact with one another on local 
and statewide issues and share ideas and solutions to problems. 
 

pac TRaining MaRch 12 – 13, 2013
 
The Political Action Orientation Class is designed for union leadership at the chapter, district and state level. 
The class will introduce grassroots political involvement from the local boards and commissions to state 
and even federal level candidates and issues. The students will be able to write candidate questionnaires, 
conduct candidate interviews and access PAC funding. The students will also learn the do’s and don’ts of 
politics. On the final day students will visit their state representatives at the Capitol and discuss important 
issues for CDF Firefighters. 
 
 

Finance TRaining FeBRuaRy 12 – 13, 2013
 
Class on the 12th and audits on the 13th.

CDF FireFighters

Training Schedule for 2013
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L
ocated less than an hour from 
yosemite national Park, the 
Groveland Community Services 
District serves an area of just under 
15 square miles including Groveland, 

Pine Mountain lake, and Big Oak Flat in south-
ern Tuolumne County. In addition, the de-
partment responds outside of the district as-
sisting Tuolumne and Mariposa County Fire 
Departments, CAl FIrE and the u.S Forest 
Service. With a staffing level of one fire cap-
tain and four fire apparatus engineers, the 
Groveland Fire Department responded to over 
500 emergencies in 2012.

After the failure of a local tax measure 
to maintain funding for the fire department, 
came hard decisions for the District’s General 
Manager and Board to maintain the level of 
service with an approximate 30% permanent 
budget reduction.

Discussions were initiated with CAl FIrE 
on the possibility of the district entering into 
a cooperative agreement for service with 
Tuolumne County Fire Department and CAl 
FIrE. After many public meetings with the 
community and dialogue with various pol-
icy makers and stakeholders to consider the 
various alternatives, a decision was made for 
Groveland Fire to join the Tuolumne County 
Fire Department and CAl FIrE team in 2013.

This newly created partnership between 
Groveland Fire, Tuolumne County, and CAl 

Welcome 
Groveland Fire!

FIrE will undoubtedly be a win-win-win for 
the agencies, the communities, and the em-
ployees and their families.

“We are excited to join the family and look 
forward to the many opportunities and chal-
lenges that face us. We will do our best to 
contribute and be a productive member within 
the team,” said Groveland Fire Captain Jon 
rock. Captain rock, who attended the 47th 
Annual CDF Firefighters Convention held in 
San Diego, was a guest of District 3 and the 
Tuolumne Calaveras Chapter. 

Commenting on the new agreement 
and pending arrival of five new CAl FIrE 

employees, Tuolumne Calaveras Chapter 
Director Barry rudolph said, “This is a great 
example of how organizations can come to-
gether to solve a serious problem and in the 
end, not only continue serving in the local 
community and county, but throughout the 
State of California.” 

Equally important are the great career op-
portunities that are now available for the new-
est members of the CAl FIrE team. “Out of an 
unfortunate situation came a great outcome 
for all concerned,” said rudolph.

CDF Firefighters welcomes Groveland Fire 
to CAl FIrE!

paC aWarDS for 2012
PAC Chair Dennis O’Brien announced the recipients of this year’s PAC awards and expressed 
appreciation for the voluntary contributions made to our political action committees:

 $100 pin   Liz Brown, Bdu 
     timothy eckles, sLu (retired)
     david hawks, Btu 

 $1000 CloCk  Kathleen Mcgowan, LNu
     Jeff hawkins, Btu (retired)
     Billy see, fKu
     tim stewart, Bdu

 $2000   Name on Plaque/No retiree dues 
     Jeff hawkins, Btu (retired)

by chapter director Barry rudolph
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Moved to approve the changes in PAC policy as follows: 

a.  general 

7. To encourage voluntary contributions to the CDF Firefight-
ers PAC’s, a $100 PAC lapel pin will be given in appreciation to 
any member who voluntarily contributes a total of $100 or more 
to the Candidates PAC and/or Issues Committee PAC over to its 
use on a monthly basis a sum, including the amounts included 
in membership dues and voluntary contributions, of $16 or more 
over any continuous 12-month period or to those who voluntarily 
contribute $100 over a lesser period. (12-01) (12-12) 
 
In recognition of those members who voluntarily contribute a 
total of $500 or more to the CDF Firefighters PAC’s over a con-
secutive five (5) year period, for PAC use the sum, including the 
amount included in membership dues and voluntary contribu-
tions, of $192 per year over any consecutive five (5) year period, 
a $500 level PAC lapel pin will be awarded. Members who have 
voluntarily contributed $500 over a lesser period will also be 
awarded a $500-level PAC lapel pin. (12-01) (12-12) 
 
In recognition of those members who voluntarily contribute a to-
tal of $1000 or more to the CDF Firefighters PAC’s over a consec-
utive ten (10) year period or those who have voluntarily contrib-
uted $1000 over a lesser period Members who have contributed 
for PAC use a sum, including the amount included in monthly 
membership dues and voluntary contributions, of $192 or more 
per year over any consecutive ten (10) year period or those who 
have voluntarily contributed $1000 over a lesser period and have 
not exceeded the FPPC annual limit of $200 will be awarded a 
commemorative desk clock which identifies the member and the 
contribution level. (12-01)(12-12)  
 
Members who have contributed a total of $2000 or more to the 
CDF Firefighters PAC’s on a continuous basis over a fifteen (15) 
year period or those who have contributed $2000 over a lesser 
period for PAC use a sum, including the amount paid as a part of 
monthly dues and voluntary contributions, of $192 over any con-
tinuous fifteen (15) year period or those who have voluntarily con-
tributed $2000 over a lesser period shall upon retirement not be 
required to pay dues to be an active retired member of CDF Fire-
fighters. In addition, the names of members who have achieved 
this level either of these two levels of contribution will be added 

POLiCy MOtiONs ADOPTED AT ThE DECEMBEr 4-5, 2012, CDF FIrEFIGhTErS 
EXECuTIVE BOArD MEETInG SAn DIEGO, CA

to a permanent recognition plaque posted at CDF Firefighters 
headquarters. (12-01) (12-12) 
 
Effective January 2001 the Candidates PAC qualified as a Small 
Contributor Committee limiting the amount an individual can con-
tribute over a calendar year period to no more than $200 annu-
ally. The CDF Firefighters PAC Board sets the maximum amount 
an individual may contribute to the Candidates PAC on a monthly 
basis to $16 ($192 annually). For full dues paying members the 
maximum voluntary contribution is calculated by including the 
monthly membership dues contribution plus the voluntary con-
tribution. Example: monthly membership dues contribution is set 
at $8.25, so the maximum allowed voluntary contribution would 
be $7.75 ($8.25 + $7.75 = $16.00). The maximum full dues paying 
member voluntary contribution will automatically be reduced ac-
cordingly if the monthly Candidates PAC dues contribution is in-
creased so no individual would exceed the annual $200 amount. 
non full-dues payment members or individuals may contribute 
up to $16 monthly or $192 on an annual basis. (12-12) 
 
There are no limitations to the amount of voluntary contributions 
that may be made to the Issues Committee PAC. (12-12)  
 
For purposes in calculating contributions to the awards program 
levels, the following criteria will be used: All voluntary contribu-
tions to the Candidates PAC prior to January 2001; all voluntary 
contributions to the Small Contributor Candidates PAC and the 
monthly membership dues contribution amount for each month 
a voluntary contribution was made beginning January 2001 and 
ending June 2005; all voluntary contributions to either the Small 
Contributor Candidates PAC or Issues Committee PAC beginning 
July 2005. (12-12) 
 
Contributions made to the IAFF FIrEPAC Exchange Program do 
not qualify for the CDF Firefighters PAC Awards Program. (12-12) 

Moved to approve the addition of Section 0320.09.G to the operat-
ing procedures handbook to read: “Members who have a travel 
claim returned by the fiscal steering committee for additional docu-
mentation, correction or reimbursement of overpayment shall have 
sixty (60) days from the date of notification to return the requested 
information or reimbursement to the CDF Firefighters for action or 
risk forfeiture or other action by the executive board by resolution in 
closed session.”

The resolutions listed below were adopted by the 
delegates at the 2012 CdF Firefighters Convention 
held in san diego, Ca. The resolutions are available 
for viewing on our website at cdffirefighters.org under 
the member’s section of “2012 Convention.”

B-R&F 1-12 – Firefighter I Hours of Work - adopted 
in original form.

B-R&F 5-12AM – Comprehensive Testing for Entry 
Firefighters – adopted as amended.

B-R&F 6-12 – Forestry Aid Pay Scale Equity – 
adopted in original form.

B-R&F 8-12 – Vacation & Holiday Carry-Over for 
Non-Permanent Employees – adopted in original form.

B-R&F 9-12AM – MOU Section 9.2.4 (Resume 
Review) – adopted as amended.

B-R&F 12-12AM – Post - adopted as amended.

C&OP 1-12AM – CDF Firefighters Districts – 
adopted as amended.

C&OP 3-12 – Fiscal Steering Committee (FSC) – 
adopted in original form.

C&OP 4-12 – Formation of Union Limited Liability 
Corporation(s) (LLC) – adopted 
in original form.

C&OP 5-12 – Emeritus Status – adopted 
in original form.

C&OP 6-12 – Emeritus Status – adopted 
in original form.

C&OP 7-12 – Emeritus Status – adopted 
in original form.

C&OP 8-12 – Emeritus Status – adopted in original 
form.

C&OP 9-12 – Emeritus Status – adopted in original 
form.

C&OP 10-12 – Emeritus Status – adopted in original 
form.

C&OP 11-12 – Emeritus Status – adopted in original 
form.

C&OP 12-12 – Emeritus Status – adopted in original 
form.

C&OP 13-12 – Emeritus Status – adopted in original 
form.

FIN 3-12 – CDF Firefighters Issues Committee 
Funds – adopted in original form.

2013 reSolUtionS
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CdF FireFighters welCoMes
San MigUel ConSoliDateD 
Fire proteCtion DiStriCt

O
n December 31, 2012, CAl FIrE 
Monte Vista unit began a 5 1/5 
year contract with the San Miguel 
Consolidated Fire Protection 
District. The district is the larg-

est fire district in San Diego County. The San 
Miguel Fire Protection District was formed on 
July 1, 1988, through a merger of the Spring 
Valley and the Grossmont/Mt.helix (former 
CDF Schedule “A” Contract) Fire Protection 
Districts, and again on July 3, 2008, with 
the East County Fire Protection District. The 
district has grown over the past 20 years in 
commercial businesses, housing density and 
population. The district covers a 47 square mile 
area in the eastern portion of urban San Diego 
County, serving the communities of Bostonia, 
Casa de Oro, Crest, Grossmont/Mt. helix, la 
Presa, rancho San Diego, Spring Valley and 
unincorporated areas of El Cajon and la Mesa. 
The District protects various commercial and 
industrial operations, single-family residences, 
large multi-unit apartment and condominium 
projects, future planned resort developments. 
The district includes an expansive urban/wild-
land interface area that is approximately 50 
percent SrA lands.

The fire district’s eight fire stations with 76 
full-time and three part time employees pro-
vide suppression, prevention and emergency 
medical services to approximately 134,000 
residents. The suppression force responds 
to approximately 9,000 fire and medical-
related emergencies annually. The division 

by chapter director randy scales

chief serves under the direction of the board 
of directors, and is responsible for five primary 
categories: leadership, overall district manage-
ment, fiscal management, relationship with 
the board of directors and community, and 
public relations.

Progressive programs implemented by the 
district include engine company paramedics at 
all eight fire stations, public access defibrillator 
implementation and training program, cardio 
pulmonary resuscitation (CPr), residential 
sprinklers and weed abatement. Through its 
public education efforts and preparedness 
efforts, like the annual “Safe and Sound” Fire 
Expo and the “Before the Threat” door-to-door 
campaign, the district made more than 22,000 
resident contacts.

sAN MigueL CONsOLidAted fire 
PrOteCtiON distriCt PrOfiLe: 

2 Division Chiefs
1 Fire Marshal
3 Battalion Chiefs
21Captains
21 Engineers
21 Firefighter Paramedics
1 Business Services Manager
1 Secretary
1 Fleet Maintenance Supervisor
1 Fire Apparatus Mechanic
1 Public Information Officer 
2 Fire Inspectors
76 Total District Personnel

eNgiNe COMPANies
The district staffs seven Type I engines and a 
105’ truck company, all of which carry extri-
cation equipment. Specialized equipment 
includes three Type III engines, light/air & 
rehab unit, heavy rescue and two Office of 
Emergency Services engines; reserve appa-
ratus consists of four Type I engines that are 
fully equipped.

District engine companies deliver advance 
life support services (paramedics) on all front 
line apparatus, along with a cooperative ser-
vice delivery with American Medical response 
(AMr) and surrounding fire agencies through 
local agreements for automatic aid.
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O
n April 20, 2012, I was working at the 
Mesa Fire Station in the San luis 
Obispo unit. I had just become a big 
brother for the Big Brother Big Sister 
program. Talking with my captain, 

Dave lathem, about the program, I realized 
I could do more for my sister who received a 
spinal chord injury when she was 15 years old. 
I made a Facebook post looking for advice. I 
thought I could ride my bike to raise aware-
ness and gain funds to buy my sister a vehicle. 
She needs a special kind of vehicle due to her 
injury, and a car to meet her needs ranges 
anywhere from $50,000 to $60,000. But she 
intends on going to college, so I wanted to 
help make it less of a burden for her.

In less than 10 minutes a family friend, lyn 
Bratton, replied to my FB post with, “What a 
great idea!” She asked me to send her more 
information because she thought she could 
help. And help she did. lyn stayed up the entire 
night designing a website for lauren’s ride. 
I would be riding my bike across the country, 
from the Golden Gate Bridge to the Brooklyn 
Bridge, staying at fire stations along the way 
to minimize on costs. (Something I had heard 
of when a firefighter named Darrell Sales from 
Santa Clara road to Ground Zero for the tenth 
anniversary).

When I saw the website the next morning, 
I was in shock. It was a professional website 
with photos, a story, profiles, and a media 
page. I had the reaction anyone would have 
after signing on for a 3,600 mile bike ride…I 
had fears. I had no idea what my station would 
say, what the department would say. I had no 
idea how I could organize such an event. There 
were many unknowns.

Lauren’s Ride
by John Byrne



CDF Newsletter  |  FEBRUARY 2013 11

I spoke to my captain and best friend, 
Mike Deleo. he laughed and said “really…
couldn’t you have organized a ride across 
CA?” We looked at all the positives and neg-
atives of what this would entail. We talked 
to our battalion chief, Bill Fisher. Other than 
needing to find coverage for the time period 
where I wouldn’t have vacation, it was doable. 
If days were open, Chief Fisher would grant 
them. Captain Deleo was 100% behind me 
and said he knew I could complete the ride.

Donations starting coming in fast, even 
before we had officially said we would do the 
ride. Stephanie Dinninni, an engineer for CAl 
FIrE, made the first donation and had the first 
comment on our page. Amy Jones who works 
for CAl FIrE in los Osos said she wanted to 
get involved. She had PIO training so we set 
her up as our PIO for the ride. Corrin lee, a 
dispatcher in Slu, said she wanted to help. 
Corrin organized fundraising dinners for the 
ride. So many CAl FIrE employees from dif-
ferent areas of our department jumped in to 
help me out.

In our first team meeting we decided 
the first week of May would be the launch 
of lauren’s ride. Within a week, we raised 
around $7000. It was unreal. We were rais-
ing a thousand dollars a day. Seeing how 
fast this was taking off, I knew I needed to 
speak with my unit chief, rob lewin. I knew 
media would soon be involved, and one of 
my biggest goals was doing everything right. 
As everyone knows, it only takes one bad 
perception to turn a great thing bad. I asked 
Chief lewin how to represent myself and the 
department properly. he was a great help. he 
sent an email to Sacramento and to the union 
on my behalf. he was behind the entire ride. 
he came to fundraisers, contacted members 
of the department, and updated people on the 
progress of the ride for the duration. having 
his support made riding a lot easier.

A week later, I received an email from MVu 
Training Captain Tony hernandez. Tony said 
he had read an email about the ride and was 
so moved by what I was doing that he wanted 
to follow me in a vehicle to provide for a safe 
trip. Tony became a huge reason why this trip 

went the way it did. he helped get many of our 
major donations that funded the logistics of 
the trip. he took off work for five weeks, driving 
in a car 8-12 hours a day to help a CAl FIrE 
brother that he had worked with one time, for 
only 10 minutes months prior. I may never meet 
anyone else who knows logistics like Tony. he 
had a hard job, much harder than mine. Every 
day he worried about all my needs so I could 
just focus on riding.

In just 3 months, we had a lot to prepare 
and organize. My team did so much. Captain 
Deleo and Darrell Sales contacted all the 
fire stations. There were thousands of peo-
ple helping me any way they could: donating, 
spreading the word, and making contacts. The 
ECC Chief of nyu, Tom Webb, heard what I 
was doing while I was working on his ECC 
team deployment. he contacted the IC of the 
fire and asked that I come to base camp to 
meet with him on my rest time. They let me 
hand out flyers and put a few up at camp. 
Some of the vendors and firefighters across 
the state spread the word and donated. This 
is where I met Matt Streck.

I was nervous that I was over extend-
ing myself. Someone told me to talk to Matt 
Streck if I had a chance. When I sat down 
with Matt, he asked, “What do you want from 
us?” My biggest concern was to make sure we 
were doing everything right in the eyes of the 
department. I told Matt about our cause and 
how it came together. Matt did so many things 

from that point on, to help lauren’s ride. he 
worked with his unit, SCu, to help with a din-
ner in the Bay Area my mom was organizing. 
Firefighters from the area helped cook and 
set up the dinner. he shared the cause with 
thousands of people. he donated. he helped 
get a tracking system set up for the ride so 
people could follow our progress. he bought 
shirts for us to share with other fire stations 
across the nation. These are only a few of the 
things he did for someone he had never met 
before. We have great people that work for 
our department and I got to meet so many of 
them on this ride.

There were so many people that helped day 
after day. I have about 120 pages of notes on 
what I experienced 

not only did our union buy CAl FIrE riding 
jerseys to wear on the ride, they mentioned the 
ride to the IAFF who then contacted stations 
on our route. The San luis Obispo County 
Firefighter Benevolent Association decided 
they would run it through their non- profit ID. I 
have never felt so supported in my life. I doubt 
few people have experienced the kind acts that 
I witnessed and experienced every single day.

On Christmas morning, lauren was sur-
prised with her car at the CAl FIrE nipomo 
Fire station. There were firefighters, family, and 
friends there to see her receive it. The vehicle 
was purchased for $51,835.

It is hard for me to even explain in words 
what I experienced during lauren’s ride. For 
most of us, the day we become a firefighter 
ranks up there with the day you get married, 
have a child, or graduate college. I have been 
blessed to experience days like this, time and 
time again, over the last 6 months.

It amazes me what motivation, teamwork, 
and support can achieve from a group of 
people. lauren will live a more independent 
life and inspire many people because of my 
coworkers, friends, family members, strang-
ers, and organizations that made this dream 
possible. My many thanks to my brothers and 
sisters of CAl FIrE.

John Byrne lauren’s ride
Proud CAl FIrE Employee
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Mike lopeZ
a short bio FroM the 
preSiDent oF CDF FireFigHterS loCal 2881

I’ve been married for 19 years to my wonderful wife, Tammy, who 
has supported me throughout my union career. As many know, 
the spouse of a union officer can be one of many nights alone 
because your husband or wife is out doing work for the union. I 

also have two children, nicholas, who is 17 and Christina, who is 15. 
I want them to realize that I appreciate them being great children and 
I could not have asked for any better kids. Thank you Tammy and the 
kids, you guys are the best for allowing me to look out after our union 
family. I love you. 

I started my career in the Butte unit in 1989 as a firefighter and 
I have worked as an engineer and captain in the unit for the last 23 
years.

My union career began in 1996 as the secretary-treasurer for the 
Butte Chapter. I held that position for about five years. After the sec-
retary treasurer’s position, I held numerous positions in the chapter 
from the rank-and-file rep to alternate chapter director. I was the Butte 
Chapter Director for two years before I became the district vice presi-
dent for District 7. I have sat on CDF Firefighters’ Executive Board as 
the District 7 vice president for four years and the union general vice 
president for the last two years. 

For the last 16 years, my family and I have dedicated ourselves to 
protecting the values of CDF Firefighters. I look forward to many years 
ahead of continued commitment and dedication to this great organi-
zation that my brothers and sisters before me have made. 

My grandfather once told me, “Silence is agreement with what is 
being said.” That is who I am. I will always defend the constitution of 
CDF Firefighters and our members. 

Finally, I want to thank the guys at the firehouse. I will miss you 
guys the most. Take care. Be safe. 

Fraternally,

Mike Lopez
CDF Firefighters
General Vice President
local #2881

The town of Paradise entered into a 
cooperative agreement with CAl 
FIrE that started on December 10, 
2012. The staffing standard for this 

Agreement is the staffing of two fire stations 
at three people per station, plus the sharing 
of the Amador engine that is already pro-
vided by the Butte County Fire Department. 
This agreement brought 22 new employees 
to the CAl FIrE / CDF Firefighters family. 
The positions that were brought over are: 
3 battalion chiefs, 5 captains, 10 engineers 

and 4 Firefighters IIs. The town of Paradise 
has been and will continue to fund member-
ship in the Butte County’s Intra-Agency 
hazardous Materials Team and the Butte 
Intra-Agency rescue Team for employees in 
the contract.

The town of Paradise is 18 square miles in 
size just east of Chico completely surrounded 
by State responsibility Area. The town has a 
population of 26,000+ people. The fire depart-
ment responds to over 4300 calls for service 
per year. 

Paradise by chapter director tim Person
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CliFF allen
a short bio FroM the new 
ViCe preSiDent oF CDF FireFigHterS loCal 2881

I am married to a beautiful and extremely intelligent woman, Angie, 
who has supported me in my career and my union affiliation as an 
officer for CDF Firefighters. We have two children: Sarah, who is 
20 and attends Fresno State, and Clay, who is 13. I was born and 

raised in Salinas California, but I have lived in Fresno for the past 20 
years.
In high school I took an rOP (regional occupation program) class to 
become a wild land firefighter in 1984. This was a night class and an 
occasional Saturday while I was in high school. In 1985, I was hired 
as a Seasonal Firefighter 1 in Southern Monterey County. In 1988, I 
became an lt. Engineer and became a permanent engineer in 1989. 
As the son of a union carpenter, I understood the value of a union. 
My dad, in the later part of his career, served as a full time officer for 
his union. Following my father’s footsteps, I began my union career 
as the alternate rank and file representative in 1994. later, I served 
as the secretary-treasurer for a couple of years then, in the late 90s, 
I became the rank and file representative where I served for sev-
eral years before becoming the chapter director for the San Benito/
Monterey Chapter. I also served as the district rank and file represen-
tative then became the district vice president for which I have served 
for the past 5 years. 
In 1996 I became a lt. Captain and in 1997 promoted to permanent 
Fire Captain. I currently work as a helitack captain in th San Benito/
Monterey unit.

paUl Van gerWen
a short bio FroM the new 
State FinanCe DireCtor oF CDF FireFigHterS loCal 2881

I have been married to my wonderful wife for 33 years and we have 
four grown children and four grandchildren.

I have been in the fire service for 32 years. I began my union 
involvement within three years of becoming a firefighter. I have 

been with CDF / CAl FIrE for 24 years. I am currently a battalion chief 
in the San luis Obispo unit. 

I started my union work as a member of a bargaining team for 
Merced County Fire Department and, shortly after the transition 
to CAl FIrE, I became the rank and file representative. I have also 
served as a Chapter Director for the San luis Obispo Chapter for 
almost two and a half years. During this time I expressed a desire 
to return to union negotiations. I was appointed as a member of the 
state bargaining team, and have served in that capacity for the past 
12 years. I became the District VIII Vice President (known then as 
region VIII Director) for seven years.

Determined to remain involved, I served on CDF Firefighters PAC’s 
Committee for five years. This brings us to my election as your new 
state finance director. I replaced Art Smith who has served as the 
state finance director for the past 26 years. his quarter century of 
dedicated service is now bringing him humor in my attempt to transi-
tion his institutional knowledge, of which I am facing the challenge. 
But I must admit, it is remarkable what Art has managed to create 
after all these years. I will follow Art by ensuring all of you that I will 
maintain the same dedication, integrity, and service that Art has pro-
vided all of these years. 

I look forward to working with all of you.
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CDF FIREFIGHTERS 2013 BUDGET
Acc Discription 2013 Budget Dues 2012 Budget Dues 11/30YTD 2012
401 MEMBERSHIP DUES $5,368,464 $104.04 $5,402,004 $104.69
402 FAIR SHARE DUES $228,260 $228,260
403 RETIREE DUES $81,600 $81,600
404 INTEREST $1,000 $1,000
405 INTEREST SAVINGS
407 Honor Guard Donations
410 MISC. INCOME $0 $0
412 HJW ADMIN FEE $0 $0
413 J ST RENTAL INCOME $56,440 $56,440
415 CONTRIBUTIONS TO FUNDS $13,250 $13,250
416 TRADEMARK FEES
498 DUES REFUNDS -$1,000 -$1,000

TOTAL INCOME $5,748,014 $5,781,554 $0
Pass Through

501 DISTRICT 1 DUES/FS $44,307 $6.44 $44,307 $6.44
502 DISTRICT 2 DUES/FS $28,516 $6.44 $28,516 $6.44
503 DISTRICT 3 DUES/FS $40,933 $6.44 $40,933 $6.44
504 DISTRICT 4 DUES/FS $39,703 $6.44 $39,703 $6.44
505 DISTRICT 5 DUES/FS $24,208 $6.44 $24,208 $6.44
506 DISTRICT 6 DUES/FS $62,726 $6.44 $62,726 $6.44
507 DISTRICT 7 DUES/FS $38,988 $6.44 $38,988 $6.44
508 DISTRICT 8 DUES/FS $28,503 $6.44 $28,503 $6.44
509 DISTRICT 9 DUES/FS $3,980 $6.44 $3,980 $6.44

DISTRICT 10 DUES/FS $38,640 $6.44
510 PDR CHARGES $3,072 $3,072
511 IAFF PER CAPITA $637,776 $12.36 $598,044 $11.59
512 CPF PER CAPITA $575,856 $11.16 $563,988 $10.93
513 LABOR COUNCIL $1,000 $1,000
514 MEMBER INSURANCE $25,800 $0.50 $25,800 $0.50
515 CDF Firefighters PAC $425,700 $8.25 $425,700 $8.25
519 CDF Firefighters Issues PAC $412,800 $8.00 $412,800 $8.00

TOTAL MEMBERSHIP CHARGES $2,432,507 $2,342,267 $0

Acc Discription 2013 Budget Pass Through 2012 Budget 11/30YTD 2012
520 LEGAL, GENERAL $582,221 $582,221
521 LEGAL, REPRESENTATION $200,279 $200,279
522 LEGAL, ARBITRATION $231,153 $231,153
523 LEGAL, NEGOTIATIONS $252,834 $252,834
525 LAW LIBRARY PROGRAM $5,320 $5,320

TOTAL LEGAL $1,271,807 $1,271,807 $0
LEGAL EMERGENCY RESERVE $103,200 $2.00 $103,200 $2.00

530 TRAVEL, NEGOTIATIONS $72,079 $72,079
531 TRAVEL, REPRESENTATION $53,218 $53,218
532 TRAVEL, COMMITTEE $37,274 $37,274
533 TRAVEL, BOARD $70,938 $62,108
534 TRAVEL, CONVENTION, ALL $71,680 $71,680
535 TRAVEL, GENERAL $84,196 $84,196
538 COMPANY VEHICLE PURCHASE $16,000 $16,000
539 COMPANY VEHICLE OPERATING $11,949 $11,949

TOTAL TRAVEL $417,334 $408,504 $0
536 HONOR GUARD TRAVEL $47,109 $47,109
537 FUNERAL POLICY $168,800 $2.00 $168,800 $2.00
572 HONOR GUARD EQUIP & MAINT $14,336 $14,336

TOTAL HONOR GUARD $230,245 $230,245 $0

540 OFFICE, GENERAL $26,598 $26,598
541 OFFICE, MEMBERSHIP $213 $213
542 PUBLICATIONS $3,192 $3,192
543 TELECOMMUNICATIONS $53,754 $51,200
544 PHOTOCOPY $9,149 $9,149
545 POSTAGE $18,087 $18,087
546 CDF FIRE FIGHTER PUBLICATION $3,192 $3,192
547 INSURANCE $43,008 $43,008
552 TAXES $30,000 $33,608
553 BANK CHARGES
554 CPA-AUDIT CHARGES $20,480 $20,480
555 BOOKKEEPING SERVICE/EMP
560 MISC. EXPENSE $15,360 $15,360
587 STORAGE COSTS $1,782 $1,782

TOTAL OFFICE EXPENSE $224,815 $225,869 $0

CDF FIREFIghTERS 2013 BuDgET
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Acc Discription 2013 Budget Pass Through 2012 Budget 11/30YTD 2012
520 LEGAL, GENERAL $582,221 $582,221
521 LEGAL, REPRESENTATION $200,279 $200,279
522 LEGAL, ARBITRATION $231,153 $231,153
523 LEGAL, NEGOTIATIONS $252,834 $252,834
525 LAW LIBRARY PROGRAM $5,320 $5,320

TOTAL LEGAL $1,271,807 $1,271,807 $0
LEGAL EMERGENCY RESERVE $103,200 $2.00 $103,200 $2.00

530 TRAVEL, NEGOTIATIONS $72,079 $72,079
531 TRAVEL, REPRESENTATION $53,218 $53,218
532 TRAVEL, COMMITTEE $37,274 $37,274
533 TRAVEL, BOARD $70,938 $62,108
534 TRAVEL, CONVENTION, ALL $71,680 $71,680
535 TRAVEL, GENERAL $84,196 $84,196
538 COMPANY VEHICLE PURCHASE $16,000 $16,000
539 COMPANY VEHICLE OPERATING $11,949 $11,949

TOTAL TRAVEL $417,334 $408,504 $0
536 HONOR GUARD TRAVEL $47,109 $47,109
537 FUNERAL POLICY $168,800 $2.00 $168,800 $2.00
572 HONOR GUARD EQUIP & MAINT $14,336 $14,336

TOTAL HONOR GUARD $230,245 $230,245 $0

540 OFFICE, GENERAL $26,598 $26,598
541 OFFICE, MEMBERSHIP $213 $213
542 PUBLICATIONS $3,192 $3,192
543 TELECOMMUNICATIONS $53,754 $51,200
544 PHOTOCOPY $9,149 $9,149
545 POSTAGE $18,087 $18,087
546 CDF FIRE FIGHTER PUBLICATION $3,192 $3,192
547 INSURANCE $43,008 $43,008
552 TAXES $30,000 $33,608
553 BANK CHARGES
554 CPA-AUDIT CHARGES $20,480 $20,480
555 BOOKKEEPING SERVICE/EMP
560 MISC. EXPENSE $15,360 $15,360
587 STORAGE COSTS $1,782 $1,782

TOTAL OFFICE EXPENSE $224,815 $225,869 $0

Acc Discription 2013 Budget Pass Through 2012 Budget 11/30YTD 2012
548 WAGES $220,000 $230,638
549 PAYROLL TAXES $27,000 $24,897
550 WORKER'S COMP $10,000 $9,080
551 EMPLOYEES BENEFITS $115,000 $89,976

TOTAL PAYROLL EXPENSES $372,000 $354,591 $0

556 LEGISLATIVE ADVOCATE $375,000 $375,000

570 CONVENTION $24,781 $24,781

571 TRAINING PROGRAM $81,920 $81,920
585 CONTINGENCY $0 $2,540 $0
592 BUILDING FUND/CAPITAL IMPROVEMENTS $56,440
558 UTILITIES $30,720 $30,720
559 MAINTENANCE  (J St.) $40,960 $40,960
561 OFFICE AUTOMATION (IT) $41,960 $40,960
575 OFFICE CAPITAL OUTLAY $24,971 $28,672 $0
576 OFFICE MINOR OUTLAY $3,072 $3,072 $0
577 TOWNHOUSE 2 MAINTENANCE $2,048 $2,048 $0
578 TOWNHOUSE 2 MINOR OUTLAY $2,048 $2,048 $0
579 TOWNHOUSE 2 SUPPLIES $717 $717 $0
580 TOWNHOUSE 14 MAINTENANCE $2,048 $2,048 $0
581 TOWNHOUSE 14 MINOR OUTLAY $2,048 $2,048
582 TOWNHOUSE 14 SUPPLIES $717 $717
583 TOWNHOUSE DUES $6,656 $6,656

TOTAL BUILDING $157,965 $160,666 $0

590 J ST LOAN $0 $64,000
To Principle
FIN 7-06 $0 $0.00 $97,524 $1.89
TOTAL J ST LOAN $0 $161,524 $0

Total Pass Through $57.15 $51.60
Base State Level Dues $46.89 $53.09

TOTAL BUDGET EXPENSES $5,748,014 $5,742,914 $0
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2008 Budget COLA 5.7% 2009 Budget
510 PDR CHARGES $2,904.00 $166 $3,070
520 LEGAL, GENERAL $116,846.00 $6,660 $123,506
521 LEGAL, DEFENSE $15,585.00 $888 $16,473
522 LEGAL, ARBITRATION $45,735.00 $2,607 $48,342
523 LEGAL, NEGOTIATIONS $14,868.00 $847 $15,715
525 LAW LIBRARY PROGRAM $5,195.00 $296 $5,491
530 TRAVEL, NEGOTIATIONS $60,390.00 $3,442 $63,832
531 TRAVEL, REPRESENTATION $51,971.00 $2,962 $54,933
533 TRAVEL, BOARD/COMMITTEE $90,652.00 $5,167 $95,819
534 TRAVEL, CONVENTION, ALL $50,975.00 $2,906 $53,881
535 TRAVEL, GENERAL $48,043.00 $2,738 $50,781
538 COMPANY VEHICLE PURCHASE $16,000.00 $912 $16,912
539 COMPANY VEHICLE OPERATING $11,669.00 $665 $12,334
536 HONOR GUARD TRAVEL $46,005.00 $2,622 $48,627
572 HONOR GUARD EQUIP & MAINT $14,000.00 $798 $14,798
540 OFFICE, GENERAL $25,975.00 $1,481 $27,456
541 OFFICE, MEMBERSHIP $208.00 $12 $220
542 PUBLICATIONS $3,117.00 $178 $3,295
543 TELEPHONE $44,066.00 $2,512 $46,578
544 PHOTOCOPY $8,935.00 $509 $9,444
545 POSTAGE $17,663.00 $1,007 $18,670
546 CDF FIREFIGHTER $3,117.00 $178 $3,295
547 INSURANCE $32,000.00 $1,824 $33,824
552 TAXES $32,820.00 $1,871 $34,691
554 CPA-AUDIT CHARGES $20,000.00 $1,140 $21,140
560 MISC. EXPENSE $8,000.00 $456 $8,456
587 STORAGE COSTS $1,740.00 $99 $1,839
570 CONVENTION $24,200.00 $1,379 $25,579
571 TRAINING PROGRAM $72,000.00 $4,104 $76,104
558 UTILITIES $30,641.00 $1,747 $32,388
559 MAINTENANCE $40,000.00 $2,280 $42,280
561 OFFICE AUTOMATION (IT) $40,000.00 $2,280 $42,280
575 OFFICE CAPITAL OUTLAY $28,000.00 $1,596 $29,596
576 OFFICE MINOR OUTLAY $3,000.00 $171 $3,171
577 TOWNHOUSE 2 MAINTENANCE $2,000.00 $114 $2,114
578 TOWNHOUSE 2 MINOR OUTLAY $2,000.00 $114 $2,114
579 TOWNHOUSE 2 SUPPLIES $700.00 $40 $740
580 TOWNHOUSE 14 MAINTENANCE $2,000.00 $114 $2,114
581 TOWNHOUSE 14 MINOR OUTLAY $2,000.00 $114 $2,114
582 TOWNHOUSE 14 SUPPLIES $700.00 $40 $740
583 TOWNHOUSE DUES $6,500.00 $371 $6,871

$59,407
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did you know?

•	 That CDF Firefighters has nine new 
retired members? Welcome to: 
 
Charles r. huff, Atwater 
Paul Camarena, hesperia 
Daniel Favela, yucaipa  
Todd hoover, riverside 
Bob Wolf, Cameron Park 
rick Swan, Templeton 
Walter Southwick, Jamestown 
John Silva, Tulare 
Peter Blakemore, yucaipa 

•	 That the following is this year’s schedule 
of retired member get-togethers? 
 
Amador-el dorado - third Tuesday 
of each month, breakfast at 8:30 a.m. 
at Denny’s, highways 49 and 88 in 
Jackson. Contacts: hoot Gibson (209) 
223-2281, or Sheridean Swift (209) 223-
1310. 
 
Butte – third Wednesday of each 
month at 11:30 a.m., rotating between 
Paradise, Chico and Oroville. Below is 
the schedule for 2013: 
 
February 20 - Chico 
March 20 - Oroville  
April 17 – Paradise 
May 15 – Chico 
June 19 – Oroville 
July 17 – Paradise 
August 21 – Chico 
September 18 – Oroville 
October 16 - Paradise 
november 20 – Chico 
December 18 – Oroville 
 
Meeting locations are the Cornucopia 
restaurant at 515 Montgomery Street 
in Oroville, kalico kitchen, 2396 
Esplanade, Chico,and Cozy Diner at 
6371 Skyway in Paradise. All CDF 
retirees in Butte County and the 
surrounding areas are welcome to 
attend. For more information, call 530-
589-0764 or 530-877-6464.  
 
fresno-Kings - first Monday of each 
month, 9 a.m. at the Brooks ranch 
restaurant at Chestnut and highway 
99 in Fresno. Contacts: Don Olday (559) 
787-2453, Jerry Barnard (559) 432-
6499, or ken karle (559) 834-2763. 
 
humboldt-del Norte - luncheon 
meeting takes place the first 
Wednesday of every month at 11:30 
a.m. at the Bear river Casino. Take Exit 
692 and proceed uphill on Singley rd 
for a quarter mile. All retirees, as well 
as former and active CDF employees, 
are welcome to attend. Please contact 
Brian Burger at 707-725-5563 or at 
fireworn@suddenlink.net or Jim 
Moranda at jbmoranda@suddenlink.
net if you plan on attending.  

 
Madera-Mariposa-Merced - third 
Monday of each odd-numbered month, 
lunch at 11:30 a.m. at the Iron kettle in 
Oakhurst, and the third Wednesday of 
even numbered months at 11:30 a.m. at 
the Triangle Café in Mariposa. Contact: 
Jim Turner (209) 966-3988. 
 
Mendocino – first Monday of each 
month at 9 a.m. rotating between ukiah, 
Fort Bragg and Willits. The schedule for 
2013 is: 
 
March 4 – Willits 
April 1 – Fort Bragg  
May 6 – ukiah 
June 3 – Willits 
July 1 – Fort Bragg 
August 5 – ukiah 
September 2 – Willits 
October 7 – Fort Bragg 
november 4 - ukiah 
December 3 – Willits 
 
Meeting locations are henny Penny in 
ukiah at 697 South Orchard Avenue, 
David’s Deli in Fort Bragg at 163 
Boatyard road and lumberjacks in 
Willits, 1740 South Main. Contact: ken 
Schleintz (707) 328-8083. 
 
Nevada-yuba-Placer - second 
Thursday of each month, lunch at 11:30 
a.m. at “larry and lena’s,” intersection 
of highway 49 and Alta Sierra Drive.  
 
North Coast – the second Wednesday 
of each even month at 11:30 a.m. at the 
legends Bennett Valley Golf Course 
restaurant,3328 yulupa Avenue in 
Santa rosa. Contact: ron Matteoli (707) 
527-8993 or bat1413@aol.com. 
 
riverside – the third Thursday of 
February 2013 at 11:30 a.m. at the 
Sizzler in Perris on nuevo road near 
Perris Blvd. in the Stater Brothers 
Shopping Center. Contact:  
 
san Benito-Monterey – the third 
Thursday of each month at 9 a.m. 
Contact: Steve norris at (831) 663-3688 
or swnorris@sbcglobal.net. 
 
san Bernardino - second Saturday 
of odd months, 11 a.m. to 1:30 p.m. at 
DJ’s Coffee Shop, 265 East 40th Street, 
San Bernardino. Contact: Jerry Glover 
(909) 421-1135. 
 
san diego - second Wednesday of 
every third month (next meeting on April 
10, 2013) at the Boll Weevil restaurant, 
2548 Main Street, ramona, at 12 noon. 
Contact: Mike Valley (619) 997-9366 or 
lennie Baker (760) 789-3438. 
 
san Luis Obispo – second Wednesday 
of each month at 9 a.m. The odd 

months are held in the south county at 
IhOP’s, 212 Madonna road in San luis 
Obispo. The even months are held in 
the north county at Carrow’s, 7300 El 
Camino real, Atascadero. Contact: Don 
Salisbury (805) 544-0849. 
 
san Mateo-santa Cruz – first 
Thursday of every month at 12 noon at 
the Santa Cruz Diner, 909 Ocean Street 
in Santa Cruz. Contacts: ken Thomas 
(831) 724-0233 or ken Gilbert (831) 426-
0960. 
 
santa Clara – the first Wednesday 
of each month at 11 a.m., at station 
55 on 5th street between Monterey 
street and eigleberry in gilroy. 
Exceptions: March meeting will be 
held in los Banos and at Jack’s ranch 
in August. Contacts: Zack Snyder at 
snyderzd@verizon.net. 
 
Trinity and Redding Region Office 
- first Thursday of each month at 7:30 
a.m. at Country Waffles, 2300 Athens 
Avenue, redding. Contacts: Brian 
Weatherford (530) 241-7141, or ray 
Stewart (530) 243-8511. 
 
The siskiyou unit retirees - the first 
Wednesday of every month at 9 a.m. 
for breakfast. Odd months at “Bob’s 
ranch house” in Etna and even months 
at the “Black Bear” in yreka. All are 
welcome. For more information contact 
Doug kaufner at (530)340-0667 or John 
Berggreen at (530)467-3519. 
 
sonoma-Lake-Napa – the second 
Wednesday of every even-numbered 
month at 11:30 a.m. in the legends 
restaurant at the Bennett Valley Golf 
Course in Santa rosa. Contact: ron 
Matteoli – batt1413@aol.com. 
 
tehama-glenn – second Tuesday of 
each month, breakfast at 8 a.m. at the 
rolling hills Casino Buffet in Corning. 
Access is off of I-5 at liberal Avenue 
south of Corning. Contacts: Jim ross 
(530) 529-1630. 
 
tulare - first Tuesday of each month, 
breakfast at 9:30 a.m. at ryan’s 
restaurant in Visalia on Mooney 
Boulevard north of Caldwell Avenue. 
Contacts: ken kenoyer (559) 784-8846, 
Bill Bruno (559) 733-7676 or Ed Bartlett 
(559) 733-8655. 
 
tuolumne-Calaveras - second 
Tuesday of the month, breakfast at 8:30 
a.m. at rodz grill, 730 south Main 
street, Angels Camp, CA. Contacts: 
Bob yohr (209) 588-2711, Bob Sutton 
(209) 532-2991, Buddy DeMasters (209) 
772-1476, Debbie nelson (209) 754-
3831 or Carl nicolson (209) 772-2344.
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under the dome |  by aaron read, legislative advoCate



T
he legislature is back and is just beginning a brand new 
two-year legislative session. They actually started the 
2013-2014 session on December 4th. All four leaders 
were re-elected (Senator Darrell Steinberg as Senate 
President pro Tempore, Assemblyman John Perez as 
Speaker of the Assembly, Senator Bob huff as Senate 
republican leader, and Connie Conway as Assembly 
republican leader).  

Budget
The Governor unveiled his 2013-14 State Budget on January 10th.  
During the press conference, he said that California faces no bud-
get deficit for the first time since the recession and is now poised to 
end next year with a surplus, thanks to years of deep budget cuts and 
billions in new taxes approved by voters last year. The department’s 
budget remains essentially the same and there are no reductions. 
 
Schools will be the big winners in the Governor’s new spending plan, 
receiving $56.2 billion in state funds, an increase by $2.7 billion over the 
last year. That funding is set to jump to more than $66 billion by 2016.  
Overall, the 2013-14 budget expects $99.3 billion in total revenues, $97.6 
billion in total expenditures and a reserve of $1 billion. 
The Governor’s budget also projects that there will be budget surpluses 
over the five year forecast window, reflecting the elimination of the struc-
tural deficit. The Governor has intertwined his forecast with his “Wall 
of Debt” effort by dedicating any surplus beyond what is needed for a 
reserve toward debt repayment. As a result, the “Wall of Debt” obliga-
tions shrink from $35 billion in 2010-11 to $5 billion by 2016-17 in the 
Governor’s projections. This emphasis on debt repayment reinforces 
the Governor’s message that debt repayment is the top priority for new 
state funds and only minimal investment, restoration, or expansion of 
programs will occur in the budget.
The Assembly and Senate will begin comprehensive hearings start-
ing later this month in order to begin vetting and considering the 
various details of the budget. This initial report is intended to pro-
vide an immediate understanding of the Governor’s proposed budget. 
More information will follow as the budget process moves forward. 
 
state employee Compensation
In 2013-14, state employee salaries within the Executive Branch are pro-
jected to cost $15.7 billion ($7.4 billion General Fund), including the top 
step adjustment. This is an increase of $502.1 million in 2013-14 for 
previously negotiated top step adjustments and healthcare benefit con-
tribution increases for active employees

Contracts for 19 of the State’s 21 bargaining units expire during the June 
30-July 2, 2013 period.  CDF Firefighters bargaining unit contracts does 
not expire in 2013.  Our contract was negotiated for five years and will 
remain in place until July 1, 2018.  The Governor recognized that the state 
will begin engaging employee organizations in early 2013 to negotiate 
successor contracts and was silent on what he thought the outcome of 
the negotiations would be, citing his obligation to collectively bargain 
with unions in good faith.
During his press conference, the Governor said, “We have to enter those 
negotiations with an open mind, but we have to live within our means, so I 
don’t want to put too many of my cards on the table, although everything’s 
in the budget.  So you can figure out what the outside parameters are.”

LegisLAtiVe uPdAte
As previously reported, December 3, 2012 marked the first day of the 
2013-14 legislative session.  All 120 legislators (40 senators and 80 assem-
blymembers) were sworn-in and convened for an organizational session.  
In addition, 96 bills were introduced on that day and several more have 
been introduced since.  Among them is legislation to clean up last year’s 
pension reform legislation.  We are analyzing it to determine if there is 
any impact.  however, it is our understanding that the reform cleanup 
legislation is purely technical in nature.  We are actively reviewing each 
of the bills that were introduced and will take positions when necessary.  
We will keep you informed along the way.
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It’s the beginning of a new year and, unlike what was 
predicted by the Mayan calendar, the world did not end. 
However, the end of an era did come.  Our long standing union president, Bob Wolf, has chosen to 
step down and enjoy retirement.  Bob served as the president for the last 10 years and has done a 
tremendous job in advancing the working conditions and benefits of our members.  We have also 
faced many challenges and attacks on our retirement but, under Bob’s leadership, we have managed 
to survive.  His presence will still be felt though.  As past president, he will serve as an advisor on the 
board.  We wish nothing but relaxation and good times in retirement to you Bob. 

During the 2012 CDF Convention, we had other union officers step down from the Board.  Jim Nolan, 
the District V Vice President; Art Smith, our long standing Union Finance Director and our Past 
President, Tom Gardner who will be enjoying a comfortable and stress free retirement.  Mike Ramirez 
the District IX Vice President has taken a promotion to division chief and has stepped down from the 
Board.  We wish him luck in his new assignment. 

With the end of one era, there is the beginning of another.  With it brings new leadership in 
Sacramento.  Mike Lopez, who served as our General Vice President for the last two years, will now be 
our president.  He brings his own style of management and ideas to the office. 

Our new General Vice President, Cliff Allen, served as the District IV Vice President for several 
years.  Cliff will be a good cohort for Mike and comes with some new thoughts on how things can be 
improved within the organization. 

The New Director of Finance is Paul Van Gerwen.  Paul served has previously served on the Board and 
is a member of the bargaining team.  Paul brings with him a very strong financial background, and has 
some of his own thoughts on handling union finances.  

With initiatives aimed at silencing our voice, just like Prop 32, on the horizon and our retirement still 
in the crosshairs of the Legislature, their leadership will be tested and questioned.  Together they will 
face many challenges both from outside and within the union.  As these difficult issues come at us 
from all sides, I have all the confidence that they will be handled with the same attention and vigor as 
before.

With the support of many strong and dedicated union members to assist, I am confident that Mike, 
Cliff and Paul will have no problem leading this great union into its next era. 

Stay the Course, 
Tim Edwards

 GOING 

Forward


